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ABSTRACT 
 

In this study, the relationship among organizational cynicism and job quit intention is 

examined. In this context, expressing the effects of organizational cynicism towards job quit 

intention is aimed.  

 

The dissertation has three sections. In the first section, social exchange theory, that is 

the base theory of organizational cynicism, and organizational cynicism concepts are 

introduced. In the second section, job quit intention, employee turnover, its antecedents, and 

consequences are explained.  In the third section, the results of the study are given. Discussion 

section contains the evaluation of the results according to the literature and the reasons of the 

possible similarity and differences with the literature are discussed.  
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