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ABSTRACT
Master’s Thesis
Translators’ Self-Perceptions of Status in the Private and State Sectors
in Turkey
Ozge COSKUN AYSAL

Dokuz Eylul University
Graduate School of Social Sciences
Department of Translation and Interpreting
English Translation and Interpreting Program

The translation literature indicates a negative perception regarding the
translator status and the translation profession. This low status perception is
due to low degrees of professionalisation, status and recognition, and the
current working conditions. The present study sets out to explore how the state
and private sector translators’ social, symbolic, cultural capital and
translatorial habitus are related to their self-perceptions of status as a
professional group in Turkey. To this end, | conducted semi-structured in-depth
interviews with thirteen translators who work in the state and private sectors in
Turkey. The findings of the interviews are discussed in the light of Dam and
Zethsen’s four well-established status parameters and Pierre Bourdieu’s key
concepts of capital and habitus. According to my findings, translation is not
still a fully established profession in Turkey and translators believe that
translation as a profession has a lower and middling status in society. In a
Bourdieusian sense, the findings reveal that they possess different types of
capital with different amounts and based on these different forms of capital,
they have developed a habitus of proud, satisfied, committed but unrecognized
experts The sample analyzed is too small to lead to certain conclusions, but a
series of hypotheses are formed regarding the factors affecting translators’ low

or middling status perceptions.

Keywords: Translator Status, Status Parameters, Status Perception, The

Translation Profession, Habitus, Capital



OZET

Yuksek Lisans Tezi
Tiirkiye’de Ozel Sektérde ve Kamu Sektérii’nde Galigan Gevirmenlerin
Statiiye iligkin Oz Algilan
Ozge COSKUN AYSAL

Dokuz Eyliil Universitesi
Sosyal Bilimler Enstitiisii
Miitercim Tercimanhk Anabilim Dali
ingilizce Miitercim Terciimanlik Programi

Ceuviri literatiirinde yapilmis olan arastirmalarda ¢evirmenlik meslegine
iliskin olumsuz bir algi s6z konusudur. Bu alginin olugmasinda meslegin
mesleklesme siirecini tamamlayamamis olmasi, statiiye iliskin distik bir algiya
sahip olunusu ve galigma kosullarinin beklentinin altinda olmasi gibi etkenler
saylilabilir. Bu galismanin amaci Tirkiye’de 6zel sektorde ve kamu sektoriinde
calisan cevirmenlerin sosyal, sembolik, kiiltiirel sermayeleri ve ¢evirmen
habituslariyla, bir meslek grubu olarak statulerine yonelik 6z algilarinin nasil
iliskili oldugunu arastirmaktir. Bu amag¢ dogrultusunda, 6zel sektorde ve kamu
sektoriinde calisan toplam 13 cevirmen ile yar yapilandiriimig goriismeler
yaptim. Bu gorusmelerin sonuglari Dam ve Zethsen’in incelemis oldugu dort
statii parametresi ve Pierre Bourdieu’nun habitus ve sermaye kavramlari
iIsiginda incelenmistir. Arastirma sonuglarima gore, Tiirkiye’de gevirmenlikte
mesleklesme siireci tamamlanmis degildir ve o6zel sektorde ve kamu
sektoriinde galisan gevirmenler meslek olarak cevirmenligin statiisiiniin diisuk
ya da orta seviyede olduguna inanmaktadir. Sonuglara Bourdieu kavramlari
acisindan bakildiginda, bu ¢evirmenlerin farkh miktarlarda sermayeye sahip
olduklari goriulmektedir ve sahip olduklari sermaye tiirlerine dayanarak
yaptiklan igten gururlu, hosnut, kendini meslege adamis ancak takdir
edilmeyen uzman habitusu gelistirdikleri sdylenebilir. Gorigsme yapilmis grup
kesin sonuglar ¢ikarmak igin kiliguk bir grup olsa da gevirmenlerin statuyu
diisiik ya da orta olarak degerlendirmelerinde etkili olan faktorlere iligkin bir

takim varsayimlar ortaya konulmaktadir.

Anahtar Sozciikler: Cevirmen Statisii, Statii Parametreleri, Stati Algisi,

Cevirmenlik Meslegi, Habitus, Sermaye
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INTRODUCTION

Translation Studies have mainly been concerned with translation or translating
whereas the translators have attracted less attention throughout history. However, the
the shift from “cultural turn” in the 1990s to the “sociological turn” and the “power turn”
in the 2000s has changed the focus of Translation Studies (Wolf, 2014: 7). Together
with an increasing academic interest in sociological perspectives on translation,
translators have started attracting attention and the questions of agents’ positions,
identity and status have also become a point of interest in Translation Studies. This
focus on translators acting as agents has gained impetus in Translation Studies based
on Pierre Bourdieu’s key concepts of field, habitus and capital. Inghilleri states that
the growing interest in Bourdieu’s theories is brought about by the shift in Translation
Studies from the perception of translation as a textual product to as a social, cultural
and political act related to local and global relations of power and control (2005a: 125).
As one of the very first researchers who studied Bourdieu’s key concepts, Daniel
Simeoni (1998) focused on the concept of habitus in translation studies and marked
a model study for future researches. Rakefet Sheffy (1997) also made use of
Bourdieu’s concepts of field and habitus in her study which aims at inquiring into
translators’ actions. Jean-Marc Gouanvic is another scholar who studied Bourdieu’s
concepts in his research (1999). In Turkey, Sehnaz Tahir-Gurgaglar (2001) pioneered
the studies which employed Bourdieu’s concepts. She utilized habitus, symbolic
capital and agency in her doctoral dissertation which focused on the field of translation
in the early years of the Turkish Republic. All these studies investigated translatorial
issues from a sociological perspective and they mainly focused on the agents’ role in
such issues.

As part of such translatorial issues, the professional status of translators has
been a constant concern of people working in this field. A number of issues such as
the status of translators in society and their working conditions have been addressed
in recent studies. Today, there is an increasing number of empirical studies and
theoretical discussions on professionalization in translation (Sela-Sheffy 2006; Dam
and Zethsen 2010), the status of translators (Choi/Lim 2002; Dam and Zethsen 2008,
2009, 2011, 2016; Katan 2009) and the state of the translation profession (Pym et al.
2012). A common feature of all such discussions has been the assumption that the
majority of translators, in many different social settings, suffer from an inferior/middling

status and that translation is referred to as a low-status profession although



professionalization processes have been recently accelerating (Simeoni 1998; Dam
and Zethsen 2009, 2011).

In addition to the above-mentioned studies, the present study aims to
contribute to the plethora of studies related to the status of translators and the state
of the translation profession by studying how translators’ economic, cultural, social
and symbolic capital and their translatorial habitus are related to their self-perceptions
of status as a professional group in Turkey. With this aim, this study strives to analyze
both quantitative and qualitative data gathered from the semi-structured interviews
with thirteen translators who are currently working in the private and state sectors in
Turkey. A survey of the literature has guided me to carry out both a quantitative and
a qualitative research on translators’ self-perceptions of translator status by making
use of semi-structured interviews which include open and close-ended questions. The
reason why | adopted a quantitative approach in this study is to gather statistical data
which summarizes and compares the state and private sector translators’ opinions on
certain aspects of status whereas the qualitative approach made it possible to have a
deeper understanding about translators’ points of view in relation to their perceived
status through open-ended and follow-up questions which helped translators to
explain their reasons for their answers and share their opinions (Saldanha and
O’Brien, 2014). All the interviews were conducted within a three-month period which
started in 2018 and ended in 2019.

My major research question was focused on the factors affecting translators’
self-perceptions of translator status. The following more specific questions were
addressed to pursue answers to the major research question: Do the status
parameters studied by Dam and Zethsen affect translators’ self-perceptions of status?
How do they perceive their income? How do they see the role of training on status?
How do translators perceive their visibility in society? Do they have any kind of
power/influence in their workplace? In translators’ views, is the profession
consolidating as a transitory occupation or is it developing towards a life-long
occupation? Additionally, this study also aims at discussing the translators’ capital
and habitus. Therefore, the following research questions were also raised: What types
of capital do the translators possess? Which type of capital do the translators value
more? How is these translators’ habitus shaped?

The data collected with an aim to answer the research questions outlined
above is described in detail in the Analysis Section. Most studies which focus on

translator status aim to study how translators present themselves, their work and their



profession and thus perceive their position/status. Similarly, this study aims at
discussing how the translators who work in the state and private sectors in Turkey
perceive their status by taking Pierre Bourdieu’s concepts of capital and habitus and
Dam and Zethsen’s following status parameters as reference:

¢ Visibility

e Education/Expertise

e Income

e Power/Influence

To investigate the questions mentioned above, the present study is divided
into three chapters. Following the Introduction, Chapter One will be devoted first to
constructing the research context by focusing on the studies which have been
conducted on the status of translators. Literature Review focuses on previous
research conducted on translator status both abroad and in Turkey. The previous
researches are divided into two main categories. The first category covers survey-
based empirical studies which aim at defining translators’ status within the framework
of a range of variables. The second category includes sample studies which focus on
the identity of translators or employ Bourdieu’s key concepts of field, habitus and
capital to define the position or status of translators. Following Literature Review, so
as to put the current study in a sociological context, the second section of this chapter
shortly overviews the sociology of professions together with translation. As the
theoretical framework of the current study, | will first try to describe Dam and Zethen’s
four status parameters. Following these parameters, Pierre Bourdieu’s key concepts
of capital and habitus will be briefly explained. In the third section of Chapter One, the
methodology of this study will be introduced. Firstly, |1 will explain why both a
guantitative and qualitative approach has been adopted to study the translators’ self-
perceptions of status. Then, | will present the interview process and the data collection
process. In this section, | will also provide brief information on the interviewees.

Chapter Two starts with an overview of research conducted previously on the
the professionalization of the translation profession in international context. Within this
context, education, legal instruments and standards, and professional associations
are listed as the three main traits attributed to professionalization. All of these three
traits are analyzed based on previous research. The second section of the chapter
tries to discuss the degree of professionalization in Turkey so as to draw a picture of
the background where translators, the main subjects of the study, perform their jobs.

The degree of professionalization in translation in Turkey has been investigated by



considering education, legal instruments and standards and professional associations
as the three main aspects of professionalization process.

Chapter Three reports on the results of both quantitative and qualitative
analysis of the interviews. It first presents the results of the interviews in categories
defined with respect to the four status parameters: visibility, education, income and
power. Then, the chapter continues with the qualitative analysis of the interview
results in line with Pierre Bourdieu’s concepts of capital and habitus. The results of
the interviews are discussed in relation to the above-mentioned status parameters
and in terms of Bourdieu's key concepts. As a result of the analysis of the data
gathered with a view to revealing the factors affecting the translators’ self-perceptions
of status, it could be argued that the four status parameters studied by Dam and
Zethsen may affect the translators’ self-perceptions of their status. This study has also
revealed that the state and private sector translators’ self-perceptions regarding their
status are similar to each other in terms of their visibility as a professional group in
society, income, power and education/expertise. First, all translators agree that they
do not receive the income they deserve. Second, they perceive their current or future
potential influence in their workplaces as low. In addition, both state and private sector
translators agree that a university degree is not an indicator of status itself. However,
all of them emphasized the specialized knowledge and expertise required to perform
translation. Regarding the gaps between translator training and market needs and the
quality of the training they received, the respondents showed a similar pattern. They
all agree that there are certain gaps between training and market expectations and
they have doubts about the quality of training. The only difference between the two
groups is about their visibility from the aspects of their physical location, degree of
professional contact with other employees and the visibility of their work. Regarding
these aspects of visibility, the state sector translators mentioned that they feel both
physically and professionally isolated and their work is not visible whereas it is the
opposite for the private sector ones. They stated that they do not feel physically or
professionally isolated and their work is visible. All 13 translators described their
status as low or middling and the analyses of the questions in the interviews revealed
that their low status perceptions are influenced by the above-mentioned status
parameters. The results of the present study thus appear to support the general claim
in the translation literature about the perception of translation as a low-status
occupation. The analysis of the interview results from Bourdieu’s key concepts of

capital and habitus has revealed that the translators have different types of capital



with different amounts. The translators claim that they do deserve more economic
capital, considering their education, expertise and specialized knowledge they have
gained thorugh their education and experiences. The translators value all types of
capital as they make use of each in the market. Although a degree in translation is
not deemed necessary in Turkey, the translators in this study still consider it as an
advantage over the others operating in the market. However, the translators seem to
value the expertise and specialized knowledge they gain through their experiences
more as a different form of cultural capital. The translators do not enjoy much social
capital as they do not regard membership to an association as an asset now. Their
social capital in terms of their visibility and power relations in the workplace is limited,
as well. Finally, regarding symbolic capital, the translators are all aware of the low
social recognition of their profession in society. However, some of them strive
individually to increase their symbolic capital to gain a higher status in the market.
The translators’ habitus is investigated in terms of their entry into the profession,
working conditions and how they represent themselves, their work and their
profession. The analysis of the interview narratives in this regard has indicated that
the translators have developed a habitus of proud, satisfied, committed but
unappreciated experts.

In light of all the qualitative and quantitative findings of the study, this thesis
claims that the social negative narratives regarding the translation profession in
Turkey clashes with the translators’ personal narratives in terms of their social,
symbolic, cultural capital and translatorial habitus.

A summary of the study and a general discussion of the study findings are
provided in Conclusion. Conclusion also explains the constraints of the research and
puts forward suggestions for further research on the status of translators who work in

the private and state sectors in Turkey.



CHAPTER ONE
RESEARCH CONTEXT

1.1. LITERATURE REVIEW

Until the early 2000s, the majority of studies in the translation studies literature
have been concerned with translation as a product or translating as a process while
translators and translation as a profession have drawn less attention. Scholars doing
research in translation studies have emphasized the importance of focusing on the
sociological aspects of translation and a number of researchers and approaches have
suggested new theoretical frameworks to explain the relations between translators,
translation and the contexts in which translation activities take place (Inghilleri 2005;
Chesterman 2006; Wolf 2006, 2011). Together with this shift to sociological research
in translation studies, more attention has been paid to translators. Chesterman (2009)
suggests naming this new research field as “TranslatOR Studies” (2009: 13).
According to Chesterman, in Translator Studies, the translators are the primary
source of focus and this paves the way for various research questions (2009: 15):

The sociology of translators covers such issues as the status of (different kinds
of) translators in different cultures, rates of pay, working conditions, role
models and the translator’s habitus, professional organizations, accreditation
systems, translators’ networks, copyright, and so on. Questions of a different
kind under this heading are those relating to gender and sexual orientation,
and to power relations, and how these factors affect a translator’s work and
attitudes. (Chesterman, 2009: 17)

This part of the thesis provides an overview of previous studies on the
translation profession with specific focus on the status of professional translators.
These studies mainly fall under two categories. The first category includes survey-
based empirical studies that set out to define the status of translators in consideration
of a range of variables. The second category reviews studies which focus on the
identity of translators or adopt Bourdieu’s key concepts, field, habitus and capital to
define the position and/or status of translators.

Several empirical studies conducted on the translation profession and the
translator status in various countries have so far focused on translator’s perceived
prestige, income and working conditions (Choi and Lim, 2002; Dam and Zethsen
2008, 2009, 2011, 2016; Katan 2009a, 2009b, 2010), the translator’s habitus (Simeoni

1998; Sela-Sheffy 2005), professional organizations and translators’ networks (Pym



et al. 2006), solidity of the profession (Yiimaz-Gimus 2018), effect of an authorization
system on translator’s status perception (Ruokonen 2018), and translators’ power
relations (Diriker 2004; Inghilleri 2005; Pym et al. 2006; Wolf and Fukari, 2007). Such
studies also include examples of how these factors influence translators’ work and
attitudes and researches on the public image of the translation profession and
translators’ perceptions of their work (Chesterman, 2009:16). A certain amount of
research has also been conducted on translators as a professional group which has
its own social limitations, their strive for status and their perceptions of their
professions (Choi and Lim 2002; Sela-Sheffy 2006, 2010; Dam and Zethsen 2008,
2010; Koskinen 2009). Sela-Sheffy (2011) states that a common characteristic of all
these studies on translators is that a great number of translators have a lower status
in various social contexts whereas Dam and Zethsen (2009, 2011) note that
translation professionals attribute a middling status to their profession.

Dam and Zethsen are among the most prolific researchers that deal with the
status of professional translators. The studies of Dam and Zethsen (2008, 2010, 2011,
2012 and more) mainly concentrate on the status of translators and related questions
of professionalism, with a specific focus on status factors that differ among different
classes of translators working in various contetxts in Denmark. They have studied
occupational status using four parameters of occupational prestige: (1) income, (2)
education and expertise, (3) visibility, and (4) power/influence. In their studies, they
explore the opportunities for and barriers to the translation profession. After
investigating the narratives of translators working in different contexts, they also
conclude that translation is an emerging profession in Denmark, but people are still
not aware of the level of expertise necessary to translate. Their studies emphasize
middling status of translators as perceived by translation professionals (Dam and
Zethsen 2009, 2011). The middling status is also confirmed by Katan (2009b), who
surveyed professionals, teachers and students, and by Ruokonen (2016), who
conducted a study with translation students. As for the nature of translation
profession, Dam and Zethsen (2016) report that “there is evidence to indicate that
translation is mainly a part-time, freelance and transitory occupation, i.e. that the
profession is porous and lacks a solid core”.

Dam and Koskinen (2012), in their research depending on quantitative
surveys, also corroborate that the translation profession is composed of part-time,
freelance and female translators. Parallel to this research, a study conducted by Pym

et al. (2012) focuses on the status of the translation profession in the European Union



(EU) and provides some suggestions for improving the status quo. The authors
investigate the issue from social, economic and gender perspectives, among others.
They also compare the profession in the EU countries with that of Australia, the United
States and Canada. Similar to Dam and Koskinen, Pym et al. first suggest that 60%
of the translation activity taking place in the market is carried out by part-time
translators (2012: 88). They add that the percentage of freelance translators is
between 50% and 89%, depending on the country and the sector (Pym et al. 2012:
89) and that the percentage of female translators is about 70% or above, depending
on the sector (Pym et al. 2012: 85). All these characteristics of the translators might
point to the professionalization process because full-time employment is a common
indicator of professionalization (see for example Wilensky 1964: 142).

In addition to the above studies, Katan (2011a) introduced a worldwide survey
of translators and interpreters’ perception of their work and occupational concerns,
with special interest in the impact of theory and academic training on their professional
attitude. Katan attempts to investigate the attitudes of translators and interpreters
towards their professional and social status by using a questionnaire which was
composed of both closed and open-ended questions. The findings of this study
indicated that translators and interpreters are satisfied with their professional status,
while suffering from a low level of social recognition.

In China and Korea, the number of studies on the professional status of
translators has increased as a consequence of the growing quest for translations in
these languages (Chan 2009). Chan (2009) reports on the findings of an extensive
empirical study. He adopted both quantitative and qualitative approaches to
investigate translators’ visibility in detail. The article also gives information on the
quantitative analysis of the correlation between translator’s visibility and the amount
of their stated income. Chan conducted this analysis with 193 Chinese translators in
China, Hong Kong, Taiwan and Macao. According to the results of this study,
translators consider visibility as satisfying in terms of social interactions and learning
experience, but not in terms of pay and prestige. He also states that the income
translators receive determines whether translators’ names appear on their products
or not. Choi and Lim also conducted research on the status of translators. Their study
reveals that the increasing size of the translation market means that a lot of untrained
translators with a weaker translation ability are hired rather than professional ones
and this prevents the efforts to increase the status of translators (Choi and Lim 2000).

This means that, in their context, the qualifications that one needs to perform



translation are personal abilities and reputation rather than a diploma. In addition to
gquestionnaires, their findings depend on historical developments and up-to-date
documents instead of translators’ understandings.

All of these above-mentioned studies are mainly empirical and they are based
on surveys (including online questionnaires), quantitative analyses and qualitative
methodologies, including narrative and biographical analysis and in-depth interviews.
In such studies, professional status refers to the translators’ experience and how they
perceive their occupation and make sense of it to place themselves in society and
maintain their prestige. They assume that the majority of translators face an inferior
status in their social context. In the light of all these studies, it could be argued that
translation is apparently a semi-profession, or an emerging profession in the sense
that not all traits of a profession are fully developed in translation.

In the late 1990s, translation scholars started to focus on the connection
between Bourdieu’s key concepts so as to examine translators as social and cultural
actors in the translation process. Bourdieu’s work is based on the power relations
between different agents operating in a specific field. Daniel Simeoni (1998), was one
of the first scholars who suggested using the concept of habitus in Translation
Studies. Simeoni contends that the translatorial habitus is a combination of
translators’ cultural and social experiences and adds that it is ruled by the rules of the
target field, which therefore has an inevitable influence on their translations (1998:32).
He describes translators’ habitus as “subservient” as translators need to obey the
client, the public, the author, the text, the language and, in some cases of close
contact, the culture, as well, leading to low social prestige for translators (1998:12). In
his discussion of translators’ habitus throughout history, Simeoni concludes that
translators have accepted norms for centuries and this dependence has resulted in
translation becoming a secondary activity. He emphasizes the “submissiveness and
invisibility” related to translators’ inferior position and inclination to adjust to these
opinions about their professional activities (1998:12).

Jean-Marc Gouanvic is also one of the first researchers who employed
Bourdieu’s theoretical concepts. According to Gouanvic, Bourdieu’s framework is a
suitable sociological perspective to explain the social settings where translation
activities take place and study the existing issues in the translation world (1999:17).
In his various studies about the introduction of American literature on science-fiction
into the French literature (Gouanvic 1997, 1999), Gouanvic delves into the power

conflicts of different social agents in the field, and their influence on the translations.



He alleges that the translation strategies adopted by translators during the act of
translating do not mean that they comply with norms but they are a random choice as
an effect of translators’ habitus which is obtained in the target literary field (Gouanvic,
2005:157-158).

Rakefet Sela-Sheffy also employed Bourdieu’s theoretical framework to study
translators’ status. In contrast with Simeoni’s claims regarding the relationship
between habitus and norms, Sela Sheffy (2005) advocates that habitus and norms
should be examined again by emphasizing the basic parameter of status contests and
struggle for symbolic capital. Different from Simeoni’s conclusion about the dependent
status of the translator on norms, Sela-Sheffy suggests that complying with
established norms is a strategy used by translators in their struggle for accumulating
symbolic capital (2005:7).

Some scholars who have studied translators’ status from a sociological
perspective have also centralized their studies around relevant concepts such as role
and identity (Koskinen 2009; Sela-Sheffy and Schlesinger 2008; Diriker (2004),
Tunali, 2017). In her article titled “Going Localized-Getting Recognized. The Interplay
of the Institutional and the Experienced Status of Translators in the European
Commission” (2009), Koskinen investigates the effect of different institutional and
organizational contexts on translators’ professional practices and identities by making
use of data gathered from institutional documents, interviews and observations.

Ebru Diriker, in her article titled “Meta-discourse as a Source for Exploring the
Professional Image(s) of Conference Interpreters”, studies the public image and self-
image of conference interpreters. She focuses on the discourse of professional
organizations, academic literature, and the Turkish media. Diriker (2009) states that
there is an important difference between the professional images presented by
interpreters and non-interpreters and tries to reveal how this is reflected into the
interpreters’ perceptions and practices.

Sela Sheffy describes identity as a dynamic and multidimensional social
composition, which is highly related to status and self-esteem (2011:2). Another
example of studies which focus on identity from this perspective is the large-scale
project launched by Sela-Sheffy (2006, 2008) and Sela-Sheffy and Shlesinger (2008).
This project aimed at discussing the identities of translators and interpreters in
different sectors in Israel as a factor which influences their undecided
professionalisation. Sela-Sheffy and Schlesinger (2008) intend to focus on literary and

non-literary translators, subtitlers, conference, community, court and signed-language
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interpreters through in-depth interviews to understand how their sample group claim
status. Sela-Sheffy and Shlesinger (2008) conclude that translators in Israel do not
have so much power and visibility although their work is considered important. This
project reveals, among other things, that altough literary translators’ status is high, the
professionalization level is low. In parallel with this project, in further research, Sela
Shefffy suggests that many translators, in different social settings, suffer from an
inferior status (Sela-Sheffy 2011:1).

In Turkish translation history, the number of studies which have attached
importance to individual translators has also gained momentum after the 2000s.
Tahir-Gurgaglar (2001) is the first translation scholar who made use of Bourdieu’s
concept of habitus. In her doctoral dissertation, Tahir-Glrgaglar focuses on the roles
of the agents and aims to discover the main factor which drives the politics and poetics
of translated literature in Turkey in the early years of the Turkish Republic (Tahir-
Gurgaglar, 2001). Pursuant to Tahir-Glrgaglar, the number of scholars who applied
Bourdieu’s concepts to translation studies has gained momentum. As an example,
Gokgen Ezber (2004) also utilized Bourdieu’s concepts of habitus and field with an
aim to analyze five editor-translators’ preferences and social factors affecting their
choice of profession and the dynamics of the Turkish literary publication field. In her
study, Ezber concludes that not only the personal dispositions of the editor-translators
but also the socio-cultural facts of the field they act in shaped the diverse positions
these agents assumed (2004: 104). In her study about the books, readers and
translation between 1840-1940, Erkul Yagci (2011) also analyzes the fictional
translators and discourse on translation and translators in the Turkish novel by making
use of polysystemic concepts such as culture planning, agency and habitus to
investigate the role of translation in the reading revolution in the Ottoman-Turkish
context. She also focuses on the historical and social position and status of translators
and the society’s perception of translation.

Inspired by Sela-Sheffy’s suggestion to investigate the identities of translators
together with the concepts of habitus and capital (2014, 2016), Tunal (2017) is
another translation scholar who has recently analyzed translators’ identities. In her
article, Tunali (2017) sheds lights on the literary translators’ struggle to increase their
status and improve their prestige by developing specific identities for themselves. Her
study aims to enlighten how literary translators make sense of their profession by
analyzing the literary translators’ discourses on identity negotiations. Tunali

concludes that, like any other occupational group, translators strive for prestige and
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have built themselves three main identities to accumulate symbolic capital: “a) shaper
and protector of the national language, b) cultural initiator and trendsetter, and c) artist
on his/her own right” (Tunah, 2017:157).

Another scholar, Duraner (2015) explores the roles of the actors taking part in
the legal translation network and problematize the effect of their roles and relationship
on the translation process by conducting qualitative in-depth interviews. She uses
Bourdieu’s concept of “capital” and claims that the distribution of capital among the
actors has an influence on their positions and relations and thus the legal translation
process. Following Duraner’s study, Arslan (2016) made use of Bourdieu’s concepts
of habitus and capital in his thesis. He uses these concepts to analyze Avni insel as
a social being and the sources of power which he utilized for promoting erotic
literature.

Sener (2017) is also one of the recent scholars who made use of Bourdieu’s
key concepts of habitus and capital in her thesis. Although her study does not aim to
investigate the interpreters’ habitus and capital, it tries to analyze the healthcare
interpreters’ decisions and strategies that represent their role through these concepts.
Gokge (2018) followed the same route as the the above-mentioned scholars and
investigated the role perceptions of the sign language interpreters in Turkey and which
factors have affected them through semi-structured interviews and questionnaires. As
a result of her study, Gokce states that the sign language interpreters’ perceptions of
their role and profession are greatly affected by the unequal distribution of some
specific forms of capital among the different actors in the field of sign language
interpreting (2018).

This limited data may reflect the increasing number of studies in the discipline
on the translator as opposed to translation (Mossop 2000; Gengshen 2004). Taking
such studies as a starting point, this study seeks to contribute to existing literature by
analyzing the translators’ self-perceptions of in the public and private sectors; how
they perceive and present themselves and their profession. In the translation status
literature, status has generally been defined in connection with a set of signals (see
for example Chan 2009; Pym et al. 2012), which are formulated as parameters in a
series of studies conducted by Dam and Zethsen. For the purpose of this study, Dam
and Zethsen’s parameters are used as a point of reference as they provide a concrete
framework for studying the status in a national context. In addition, as Bourdieu’s most
frequently applied theories in translation studies, the concepts of habitus and capital

are also used to understand and analyze the translators’ self-perceptions of status.
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1.2. THEORETICAL FRAMEWORK

The analysis of the above-mentioned studies on translator status conducted
from a sociological perspective has proven the importance of focusing on translator
status in Turkey. In this section, | will first give brief information on the sociology of
professions and generally accepted characteristics of a profession according to the
studies conducted in literature. Then, | will present the four status parameters used
by Dam and Zethsen (2008) and the concepts of capital and habitus by French
sociologist Pierre Bourdieu (1986) which will be employed as the theoretical
framework of this thesis. Finally, | will introduce the methodology of this research.

Within the sociology of professions, sociologists have tried to develop theories
to make a distinction between professions and non-professions and to determine the
elements that control their development (Weiss-Gal/Welbourne 2008). The following
two main approaches have appeared: the attribute approach and the power approach.
The attribute approach depends on a set of critical features that distinguish a
profession from a non-profession. Greenwood (1957:45) established five important
characteristics: (1) systematic theory, (2) authority, (3) community sanction, (4) ethical
codes, and (5) a culture. These five characteristics are still accepted as the crucial
ones. In the 1970s, the power approach appeared. According to the approach,
professions are in continuous contest for performing particular tasks and struggle with
other interest groups regarding certain professional issues (Weiss-Gal and
Welbourne 2008:282). Weiss-Gal and Welbourne, in their 2008 article, make use of
these two approaches and state the following eight characteristics as indicators of a
profession:

(1) public recognition of professional status, (2) professional monopoly over
specific types of work, (3) professional autonomy of action, (4) possession of a
distinctive knowledge base, (5) professional education regulated by members
of the profession, (6) an effective professional organization, (7) codified ethical
standards, and (8) prestige and remuneration reflecting professional standing.

In sociology, with an aim to determine status, different sociologists have
developed different occupational prestige scales. For example, the sociologists North
and Hatt (1947) identified certain occupational prestige scales and these scales
caused debates about whether such scales were indicators of a certain occupation
(Ollivier 2000:442). According to Ollivier (2000: 441), status could be considered as a
parameter that gives general information about the desirability of a profession in terms

of material rewards such as education and income. Following North and Hatt prestige
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study, Duncan (1961) developed another scale (Socio-economic Index-SEl) to
determine status. Like Ollivier, Duncan’s scale showed that educational background
and income needed to be regarded as the main indicators of occupational prestige.
On the other hand, Ollivier (2000) suggests in her article that some status indicators
may be important to some people in some settings, but not all people in all contexts.
Therefore, status may depend on context and is a complicated concept (Dam and
Zethsen 2008:74).

The studies on professionalization of a variety of occupations, including
translation (Katan 2009b), social work (Weiss-Gal/Welbourne 2008), journalism
(Drechsel 2000) or public relations (Fitch 2016), have also focused on defining typical
features of a profession. These studies are based on typical traits used to define the
degree of professionalization. Although there is no agreement on these traits, various

researchers have used the following combination of traits listed by Millerson:

(1) the use of skills based on theoretical knowledge; (2) education and training
in these skills; (3) the competence of professionals ensured by examinations;
(4) a code of conduct to ensure professional integrity; (5) performance of a
service that is for the public good; (6) a regulatory body such as professional
association that organizes members. (1964)

In Translation studies, scholars who have carried out researches on translator
status have usually come up with a list of parameters such as income, power, visibility,
educational background and legislation to shed light on what ensures job
prestige/status (Dam and Zethsen 2008, 2009, 2010, 2011, 2016; Katan 2009; Pym
et al. 2012; Ruokonen 2016).

In translation research, the word ‘status’ generally refers to occupational
prestige, professionalization or whether a profession has become a fully recognized
one or not, and the situation of a person performing a job in a specific context
(Ruokonen 2013: 328). Translation scholars often refer to not only prestige but also
to professionalization (e.g. Katan 2009, 2011, Choi and Lim 2002, Sela-Sheffy 2006,
2010).

Dam and Zethsen (2008, 2009, 2010, 2011, 2016) identified four main
parameters with which they studied the status of translators in a Danish context: (i)
income; (ii) education/expertise; (iii) visibility and (iv) power/influence. They used
these parameters to form the basis of their empirical researches. The general scope
of these parameters offer different perspectives to define the status of translators.

This study uses these four parameters that can interact with status perceptions to
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determine and analyze the status of Turkish translators within the private and state
sectors by focusing on the individual translators’ perceptions about their activity.
Therefore, some of my research questions were centralized around certain issues
that are difficult to observe in a quantitative approach, such as the translators’ self-
perceptions of status: Do the status parameters studied by Dam and Zethsen affect
translators’ self-perceptions of status? What is effect of income on status
perceptions? How do they see the role of training on status? How do translators
perceive their visibility in society? Do they have any kind of power/influence in their
workplace? In translators’ views, is the profession consolidating as a transitory
occupation or is it developing towards a more well-paid, life-long occupation?
Additionally, this study also aims at discussing the state and private sector translators’
capital and habitus by making use of the interview narratives. Therefore, the following
research questions were also raised: Why did the translators choose to be a
translator? What forms of capital do they possess? Which form of capital do these

translators make use of most? And how is these translators’ habitus shaped?

1.2.1. Salary/Income

Salary is often claimed to be a significant status indicator, not only in the
translation literature (e.g. Chan 2005). On the other hand, some translation scholars
emphasize that translation is still considered as a low-status occupation altough some
translators get a high level of income (Hermans and Lambert 1998: 123; Koskinen
2000:61). Therefore, although salary is an important status parameter, it is not a
persuasive element. This parameter studies if translators’ low-status perceptions is

related to translator income.

1.2.2. Education/Expertise

Translators’ views on the degree of specialized knowledge they find necessary
to translate is the focus of this parameter, which has also been investigated in the
translation literature. This parameter was analyzed through questions about translator
training and the expertise necessary to perform translation activities. The translators’

assessments of their expertise were matched with their status perceptions.
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1.2.3. Visibility/Fame

Visibility is another parameter which is often related to translator status. The
translation literature often mentions the lack of translator visibility and translators are
frequently described as physically and professionally isolated (Hermans and Lambert
1998, 123; Risku 2004, 190). This parameter tries to analyze the visibility of
translators in their work places and society and questions if it is one of the most
serious obstacles to recognition and status. Visibility can be approached from different
aspects. The following forms have been investigated in Dam and Zethsen'’s studies
(2011: 989-991; 2012: 226-228):

e Physical location

o Degree of professional contact

o Visibility of translators’ work

e General visibility as translators

1.2.4. Power/Influence

Power or influence is also an indicator which is often associated with job status
and translators are often claimed to be deprived of (e.g. Venuti 1995, 131; Snell-
Hornby 2006, 172). Similar to visibility, it is possible to approach power and influence
from different aspects. Dam and Zethsen'’s studies have mainly studied power from
traditional aspects. In their studies, this parameter looks into the translators’ influence
in the workplace and the possibilities of promotion or holding an executive office or

managerial position.

1.2.5 The Concepts of Capital and Habitus

The theoretical concepts of capital and habitus have been chosen in this
research to understand the factors that influence the status perceptions of translators
working in the state and private sectors in Turkey regarding their profession. These
key concepts cannot be separated from each other as they are interrelated (Gouanvic
2005, 148). Therefore, in this study, the translators’ habitus is analyzed together with
their economic, cultural, social and symbolic capital. It is further discussed if the type

of capital they have gained has, in the end, caused them to develop a specific
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translatorial habitus and how these two together in turn are related to their perceptions
of status. In this section, I will briefly explain these Bourdieusian concepts.

Bourdieu considers the social world as a space composed of a number of
structured fields with their own specific rules where individuals and institutions strive
to obtain and hold power by getting and keeping different forms of capital (Bourdieu
and Wacquant 1992:76). Fields are structures where power and capital are
disseminated. Bourdieu and Wacquant define the field of power, the principal field in

society, in terms of power relations as follows:

The field of power is a field of forces defined by the structure of the existing
balance of forces between forms of power, or between different species of
capital. It is also simultaneously a field of struggles for power among the
holders of different forms of power. It is a space of play and competition in
which the social agents and institutions which all possess the determinate
quantity of specific capital (economic and cultural capital in particular) sufficient
to occupy the dominant positions within their respective fields [the economic
field, the field of higher civil service or the state, the university of field, and the
intellectual field] confront one another in strategies aimed at preserving or
transforming this balance of forces. (1992: 76, note 16)

People or agents in each field are constantly struggling to gain power and
dominance in the field and enrich the capital that their field considers important as the
amount and type of capital the agents possess establish the position they occupy in
a specific field and determine the agents’ status (Wacquant, 2008). It does not matter
which type of capital the agents have as it offers new positions and statuses in the
relevant field (Bourdieu, 2006: 395). According to Bourdieu, such capital could be
economic (financial assets like wealth, income and property), cultural (education,
cultural knowledge), social (social connections), or symbolic (recognition in a group)
and may be inherited or acquired through education or it may be gained at a later
stage from within the field, for instance by making use of various mechanisms which
set the rules for the agents to obtain capital of a certain type (Bourdieu, 1986: 47).

The above-mentioned types of capital are briefly explained below.

1.2.5.1. Economic Capital

Economic capital refers to material and monetary accumulation that agents
have. Bourdieu states that the economic capital is “at the root of all other types of
capital” (Bourdieu, 1986: 54) since all other forms of capital can usually be
accumulated through economic capital, or vice versa (1986: 47). Although money

makes many things accessible, it is not adequate alone. Therefore, it could be
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interpreted that agents should be careful about how and where to use the economic
capital as this may determine the agents’ characteristics and social status. The state
and private sector translators’ economic capital is analyzed in terms of the income

they make and how they relate this to their perceptions of status.

1.2.5.2. Cultural Capital

Cultural capital is referred to as educational qualifications and it can appear in

three forms:

Cultural capital can exist in three forms: in the embodied state, i.e., in the form
of long-lasting dispositions of the mind and body; in the objectified state, in the
form of cultural goods (pictures, books, dictionaries, instruments, machines,
etc.), which are the trace or realization of theories or critiques of these theories,
problematics, etc.; and in the institutionalized state, a form of objectification
which must be set apart because, as will be seen in the case of educational
gualifications, it confers entirely original properties on the cultural capital which
it is presumed to guarantee (Bourdieu, 1986: 47).

Cultural capital in the institutionalized state which refers to academic
qualifications, such as certificates, diplomas, prove the agents’ cultural knowledge
and can bring financial benefits with it. Bourdieu argues that institutionalized cultural
capital gives agents “a legally guaranteed value with respect to culture” (Bourdieu,
1986: 50). In addition, Bourdieu claims that cultural capital could be converted into
economic capital and this conversion might determine the agent’s status or value in
the field (Bourdieu, 1986: 51). This study focuses on the translators’ institutionalized
capital they have gained through education in terms of academic degree, expertise
and knowledge and how this capital has helped the translators to operate in the field.

1.2.5.3. Social Capital

Bourdieu defines social capital as “the network of connections” (Bourdieu
1986: 247) and “social membership in a group” (1986: 246). Here, this form of capital
means the agents’ social connections, such as being a member of an association,
help them to reinforce their position, power and status in their field where such
connections are valued (Bourdieu, 1986: 51). As an example, within the context of
this study, professional associations may provide networking opportunities to their
members in the field of translation. However, such associations ask for certain

membership criteria. Therefore, acquiring social capital may require so much time and
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energy by an agent. Bourdieu emphasizes that if an agent does not show interest in
real network of connections and does not benefit from such connections, it is not
profitable to reproduce social capital (Bourdieu, 1986: 52). To what extent this type of
capital is found necessary by the translators will be discussed in the following chapter
through their responses to the interview questions. On the other hand, in this study,
the social capital will be analyzed in terms of translators’ visibility in the workplace and

power relations.

1.2.5.4. Symbolic Capital

In addition to the economic, cultural and social capitals, Bourdieu defines
another form of capital: symbolic capital. Bourdieu states that symbolic capital is a
form of capital which different types of capital undertake when they are deemed as
legitimate (Bourdieu, 1989: 17). Siisidinen states that “symbolic capital exists only in
the eyes of the others” (2000:13). Therefore, symbolic capital is accumulated through
recognition in a group. According to Bourdieu, symbolic capital is “a reputation for
competence and an image of respectability and honorability” (Bourdieu 1984: 291).
Bourdieu stresses that all other types of capital might function as the aggregate of
symbolic capital that an agent has. For example, social capital always functions as
symbolic capital as it is “governed by the logic of knowledge and acknowledgement”
(Bourdieu, 1986: 257). Additionally, symbolic capital could be accumulated through
knowledge capital (cultural capital) thanks to prestigious education.

This form of capital enables the agents to become recognized actors in their
field and have an influence on the value of their products (Bourdieu, 1989: 21). The
social recognition and prestige gained through other forms of capital could have a
stronger effect than those capitals. In addition, symbolic capital is required so as to
hold the power that agents have in their fields and those agents with symbolic capital
are able to build, influence and control people’s perceptions and beliefs. Within this
framework, this study tries to analyze the state and private sector translators’ symbolic
capital.

The different forms of capital should be discussed with reference to one other

key concept of Pierre Bourdieu: “habitus”, which will be briefly described below.
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1.2.5.5. Habitus

Habitus is one of the well-known concepts of Pierre Bourdieu. Bourdieu
defines this concept as follows:

[Habitus is a] system of durable, transposable dispositions, structured
structures predisposed to function as structuring structures, that is, as
principles which generate and organize practices and representations that can
be objectively adapted to their outcomes without presupposing a conscious
aiming at ends or an express mastery of the operations necessary in order to
attain them (1990: 53).

Within the framework of translation studies, the structured and structuring
characteristic of habitus makes it possible to examine the behaviours of translators
(Liang, 2016: 42). Habitus is a system which continuously changes, adjusts and
transforms itself according to our experiences of the social world and situations in
which we find ourselves (Bourdieu 1994: 170). Habitus is composed of the whole
socialized individual, all the learnt individual inner models which control human
behaviour and thinking. Such models are socially and culturally learned, gained and
formed unconsciously by adapting to the nearby social structures throughout a lifetime
(Heino 2017: 54). Habitus incorporates all individual tastes, interests, skills, habits,
actions, thinking and lifestyles, and thus capital (Meylaerts 2010: 1-2). Heino says that
“Habitus and capital go hand in hand because capital helps to shape habitus and
capital is put into operation through habitus” (2017: 54). Therefore, this study seeks

to discuss the translators’ habitus together with their different forms of capital.

1.3. METHODOLOGY

In this thesis, | mainly adopted a qualitative approach based on semi-
structured interviews. Semi-structured interviews use both open- and closed-ended
questions which are usually followed by wh- questions and the interview questions
revolve around the themes of the research and the researcher may explore
unexpected issues (Adams: 2010). One major advantage of such interviews is that
they provide the researcher with access to a respondent’s opinions about a specific
topic (Saldanha and O’Brien, 2014). Using semi-structured interviews as the data-
collecting instrument for this research made it possible for the interviewees to share
their points of view and discuss issues in relation to their status. This data-collecting
instrument also enabled me to understand how they share their perceptions about

their status as professionals and probe more information and clarification of answers.
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| also applied a quantitative approach by using closed-ended questions in the
interviews. A semi-structured interview with open- and closed-ended questions
provides interviewees with some flexibility to share their opinions (Hesse-Biber and
Leavy 2011: 128). The reason why | used closed-ended questions by giving a value
to every answer in such a question was to compare the responses of the state and
private sector translators numerically as a closed-ended question enables
researchers to have some solid quantitative findings (Adams, 2010). This made it
possible to analyze these certain findings statistically. However, | mainly preferred
open-ended questions because | aimed at deriving meaning from the translators’
responses about their status perceptions as open-ended questions allow the
interviewees to explain the reasons for their answers to the closed-ended questions

and to share their additional opinions (Saldanha and O’Brien, 2014).

1.3.1. Data-collecting procedure

| collected the interview data online through both synchronous and
asynchronous communication. Researchers have started using online research
methods such as online interviews in social research to collect data (O’Connor,
Madge, Shaw, and Wellens 2008: 272). Online interviews give researchers the
chance to gather data by using synchronous tools (using instant messaging or Internet
telephone services) and/or asynchronous tools (using e-mail and discussion forums)
(O’Connor, Madge, Shaw, and Wellens 2008: 284). In this study, one of the
synchronous tools | preferred was Skype. 9 interviewees were contacted through
Skype and | recorded the interviews with voice recorder. The other respondents who
did not have enough time to be interviewed through Skype sent their answers to the
questions via e-mail correspondence (asynchronous interviews with 4 interviewees).
This option enabled respondents to give more detailed and cautiously thought
answers (Saldanha and O’Brien 2014:188). The names of the interviewees are not
stated in the current study. They are listed from one to thirteen.

| interviewed seven translators working in the state sector and six in the private
sector in an attempt to grasp how these translators make sense of their work and
claim occupational status. | chose these translators from the state and private sectors
as interviewees by contacting them personally. | called each translator and requested
an individual appointment for an interview by explaining my research. The interviews

were semi-structured and 60-75 minutes each. | prepared close-ended and open-
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ended questions prior to the interviews by considering what was critical to the purpose
of the research; however, based on the interviewees’ answers, | asked additional
follow-up questions to expand and clarify their answers.

Patton states that a researcher should grab the real meaning behind the words
of an interviewee (Patton: 2002:380). Therefore, the interviews were carefully
transcribed in order to include as many features as possible of actual speech to allow
a very careful analysis and access to interviewees’ viewpoints. Transcription of the
interviews has its own challenges and requires a careful data preparation process as
improper or insufficient transcription can have a negative effect on the analysis of the
findings (MacQueen and Milstein, 1999).

To organize and elicit meaning from the quantitative and qualitative data |
collected from the open and closed-ended questions and to draw realistic conclusions
from it, | used deductive content analysis. Content analysis is a systematic coding and
categorizing approach used to explore large amounts of textual information to identify
trends and patterns of words used, their frequency, their relationship, and the
structures and discourses of communication (Mayring, 2000; Pope et al., 2006;
Gbrich, 2007). Coding is the process of organizing the material into chunks or
segments of text before bringing meaning to information (Rossman & Rallis,
1998:171). Deductive content analysis is used if the structure of the analysis depends
on the basis of previous knowledge and the purpose of the study is theory testing
(Kyngas&Vanhanen 1999). This type of content analysis involves coding the data
gathered according to predetermined categories. After the researcher develops a
categorization, all the data gathered are reviewed for content and coded for
correspondance with or exemplification of the identified categories (Polit & Beck
2004).

In this study, the four parameters were used as the basis of the predetermined
categories for content analysis. The open-ended questions and follow-up questions
categorized accordingly in the interviews helped me to enquire into translators’ points
of views about the predetermined categories. The questions were prepared in
accordance with the aim of the study, which was to investigate the translators’ self-
perceptions of status. During the analysis process, all transcripts were read carefully
and | focused on the parts of the transcripts that seemed to represent translators’
standpoints on a particular parameter and highlighted them. The next step was to
code all highlighted parts of the transcripts using the predetermined categories. The

primary advantage of deductive content analysis is that existing theoretical framework
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could be supported and broadened (Hsieh and Shannon, 2005). Dam and Zethsen’s
status parameters guided me to discuss the findings and compare the data gathered
to Dam and Zethsen’s parameters and study to what extent it supported them. In the
analysis and discussion of the findings, | tried to summarize how this research verified
Dam and Zethsen’s status parameters. The quantitative and qualitative data gathered
was also analyzed from the perspective of Bourdieu’s concepts of capital and habitus.
The translators’ different forms of capital and their habitus are discussed to see if they

have an influence on the translators’ self-perceptions of status.

1.3.2. The interviewees

In this study, purposive sampling was chosen to identify the translators. In
qualitative studies, this method of sampling lets scholars to determine the best
choices which fit their purpose of their studies among possible respondents (Patton,
2002:46). The main goal of purposive sampling is to focus on particular characteristics
of a population that are of interest, which will best enable a researcher to answer
his/her research questions. Among different purposive sampling alternatives,
maximum variation sampling, also known as heterogeneous sampling, is the choice
which suits my study well as it is used to seize different perspectives relating to the
study. The first step in maximum variation sampling is to determine the criteria for
identifying the sample (Patton 2002: 235). The only criteria for the respondents was
that they should be working either in the private or state sector in Turkey as
translators. Patton emphasizes that the size of the research relies on the aim, time
and resources of the study (2002: 244) and therefore there are no principles regarding
size in qualitative research. For the purpose of this study, seven translators from the
state sector and six from the private sector were chosen in order to answer my
research question.

According to Patton, quantitative researches are usually based on large
samples selected at random to make generalizations from the responses whereas, in
qualitative researches, the focus is on small samples which are selected purposefully
to inquire and understand a case in detail (Patton 2002: 46). To reach this goal, the
respondents were chosen from the state and private sectors in Turkey in order to refer
to the critical aspects of the research focus (Saldanha and O’Brien, 2014). In this

study, the small number of interviewees made it possible to gather a great deal of
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information related to the purpose of the research and this small sample could lead to
further research.
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CHAPTER TWO
THE TRANSLATION PROFESSION IN TURKEY

2.1. TRANSLATION AS A PROFESSION IN INTERNATIONAL CONTEXT

The present chapter starts with an overview of previous research which
studies translation as a profession through certain indicators of professionalization
used in order to define the state of the translation profession. The second part focuses
on the degree of professionalization of the translation profession in Turkey by drawing
on the indicators based on professionalization such as education, legal instruments
and standards introduced to regulate the market, and translator associations.

Together with the increasing interest on translators as a subject of study, the
translation profession has also started gaining importance in translation literature. The
development of translation as a profession, the translation market, professional
indicators such as translators’ working conditions and qualifications and how these
are perceived in the market have become important topics for discussion within the
framework of professionalization (Uysal, 2017:19). According to Millerson,
professionalization is the process in which a profession attains the full traits of a
profession (2001:10). Earlier, in 1928, Carr-Saunders referred to professionalization
as “specialized skill and training, certification, minimum fees or salaries, formation of
professional organizations, and code of ethics governing professional practices” (as
cited in Pym et all, 2012:80; 82-83).

In Translation Studies literature, various scholars refer to, more or less, similar
traits to describe the state or status of the translation profession in various cultural
contexts. The first trait stated in previous research is “specialized skills” based on
theoretical/advanced knowledge. This trait is linked to “education/training” necessary
to perform a profession. One of the four parameters used by Dam and Zethsen (2008,
2009, 2010, 2011, 2016) to determine and compare the status of Danish translators
in a series of studies where status refers to perceptions of prestige and value is
education/expertise. Jobs that require a high level of education and expertise and
specialized knowledge are at the top of the prestige scale (Dam and Zethsen
2011:986). Pym et al.’s (2016: 33) signals of status where the signals “indicate the
relative trustworthiness of a translator” also include academic qualifications and
professional qualifications as a trait. Similarly, in Katan’s comprehensive study,

around 1,000 professional translators and interpreters, translation and interpreting
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lecturers, and translation and interpreting students filled out an online survey, and the
majority of the respondents described translating and interpreting as a profession,
particularly mentioning skills/competences/expertise, knowledge and education
(Katan 2009a: 123; Katan 2009b: 192).

In a similar vein, as one form of Bourdieu’s cultural capital, institutionalized
cultural capital could be discussed as a significant indicator of professionalization. In
Bourdieu’s terms, institutionalized cultural capital that an agent has, such as a
diploma, a certificate or a license, gives “a legally guaranteed value with respect to
culture” (Bourdieu, 1986: 50) and it could be converted into economic capital, which
might also determine the agent’s status among the others in the market (1986: 51).
Therefore, it could be argued that the institutionalized cultural capital that a translator
has accumulated might give that translator an advantage over the others operating in
the market, and this form of cultural capital could be converted to economic capital
and then symbolic capital, as well. In this sense, it could be assumed that an academic
degree could have an important effect on translators’ habitus as highly qualified
professionals and it guarantees entry into the market.

Altough education/training is one of the traits attributed to professionalism, the
importance/role of training on the translation market is still unclear. OPTIMALE’s
survey of employers (Toudic 2012: 6) shows that professional experience is regarded
slightly more important than an academic degree (88% of the employers see
experience as important or essential whereas 78% of them believe that academic
degree in translation is essential or very important). From a Bourdieusian perspective,
it could be interpreted that expertise and knowledge accumulated through experience,
as two other forms of cultural capital, could be regarded more important and valuable
than an academic degree and these two may also affect one’s translatorial habitus.

Together with the interest in professionalization of the translation profession,
the relationship between translator training and market needs has attracted scholars’
attention (Li 2002; Katan 2009a, 2009b) as translator training/education and its
reflection in the workplace might be indicators of the degree of professionalization in
translation. An example of such studies is Li’'s empirical research on translator training
programs. In his study, Li (2000) aims to analyze the needs of translators hired in the
market in Hong Kong and their perceptions of tranlator education by conducting a
questioannire and in-depth semi-structured interviews. According to the
professionals, there is a considerable gap between the training and the translation

market (Li, 2000:136). The respondents listed three main challenges they experience
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in the market: choosing the appropriate style for the translation task, interpreting, and
time restrictions. Li concludes that translator training should be aligned with the
realities of the market and respond to constantly changing market needs (2000: 127).

Katan is another scholar who focused on the impact of training and the market
needs. Katan (2009a:113) attempts to question if graduates make use of the
academic theories and beliefs in the market. The respondents in the study mentioned
that they did not see a link between academic theories and beliefs and their practices
in the workplace (Katan 2009a:146). Another striking finding of this study is that a
slight more than half of the respondents considered translation as a profession
because ‘it requires specific training/education” (Katan 2009a:124). Regarding the
status of the profession, the majority of the subjects of the study described translation
as a middle-status profession (Katan 2009a:125-126).

In his second study on the translators and interpreters’ perceptions of their
working world and the influence of translator training on that world (Katan 2009b:188),
Katan conducted an online questionnaire among translators. In this study, Katan
categorizes the subjects’s responses in accordance with their length of work
experiences to investigate if they were influenced by the academization of translator
and interpreter education. He assumed that “if the ‘academization of translator and
interpreter training’ were going to have an impact, it would be most evident among
the younger university-trained translators who will have benefited from wider
exposure to this relatively new phenomenon” (2009b: 204). Nonetheless, he figures
out that there is not much difference in respondents’ replies, except for the group with
21+ experience highlights the importance of subject specific knowledge. This result
proves that “we can see no perceivable increase in the appreciation of the fruits of
academia over time” (2009b: 204).

The second trait used as a reference to distinguish an occupation from a
profession is “the competence of professionals measured by examinations”. Weiss
Gal/Welbourne stated that laws and licensing procedures indicate public recognition
of a profession (2008:283). This trait could be related to any legal procedures that set
the grounds for entry to the profession, legal instruments regarding translation and
translator education, and a code of conduct to ensure professional integrity. There are
different types of certifications for translators, in the sense of “a voluntary process by
which an organization grants recognition to an individual who has met certain

predetermined qualification standards” (Stejskal 2004: 6). Such an organization can
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be a professional association, a state or an academic establishment (Stejskal 2004:
6).

Within this framework, translator certification regulated by legislation has been
one of the most common topics for discussion and the number of studies focusing on
certification is increasing. For example, Katan argues that the translation profession
is “almost totally unregulated” owing to the lack of regulations regarding entry to the
profession, professional conduct and quality control (2009a: 113). The respondents
in Katan’s survey who did not define translating as a profession stated mainly the lack
of certification and the lack of public recognition (2009b: 193). Similarly, as the general
finding of their studies, Pym et al. emphasizes the general need for certification
systems to improve the status of the translators depending on the market (2012: 9).
From Bourdieu’s perspective, similar to the previous ftrait, this trait could also be
related to the institutionalized form of cultural capital. Bourdieu states that “by
conferring institutional recognition on the cultural capital possessed by any given
agent, the academic qualification also makes it possible to compare qualification
holders” (1986:51). In Bourdieu’s terms, it could be assumed that if translators prove
their competence through examinations regulated by legislation, they could
accumulate more cultural capital compared to the others in the market and this could
enable them to have more power and prestige. In other words, as a result, they can
accumulate more symbolic capital.

On the other hand, the scope of such certification could be restricted, or the
market may not recognize or value it. For instance, in his study conducted with
translator employers, Chan stated that the employers tended to value education more
than certification (2009:169).

The third trait of professionalization is the existence of a “professional
organization that organizes members”. In many studies, such organizations are
considered to have a significant role in increasing the status of the profession (Pym
et al. 2012: 33; Uysal et al. 2015: 260; Ruokonen 2016: 204). Pym et al. report that
membership of a professional association is a clear indicator of professional status,
and a professional association’s authority stems from collective factors rather than
individual members’ expertise. The important factors in the evaluation of associations
are “admission criteria, longevity, size (number of members), inclusion in wider or
parent associations, specialisation, and in some cases the number and quality of
services to members and public interventions” (Pym et al. 2012: 33). According to

Bourdieu, the social connections that agents make thanks to being a member of such
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associations constitute an agent’s social capital and this form of capital helps them to
improve their position in the field. Therefore, membership of a professional
association could be considered as a factor which contributes to translators’ status in
the sector, which makes them socially recognized in the sector and therefore
contributes to their symbolic capital. On the other hand, translators are required to
pay a lot of effort to become a member of such associations as they ask for certain
membership criteria (Bourdieu, 1986: 53).

In history, translation was considered an activity that people conducted not as
a profession and translators were non-professionals as they were not trained as
translators. In addition, they were not often paid or not a socially well-organized group.
Pym et al. also conclude that the translation profession has not assumed all the traits
related to professionalization and therefore is still professionalizing (2012: 80). The
constant attempts to transform translation into a fully-developed profession in recent
years confirm this assumption. Establishing training programs in higher education,
accreditation systems, professional associations, ethical standards, conferences and
translation journals can be given as examples of such attempts to make translation
reach full potential status. Some organizations are paying efforts to this end (Pym
et.al, 2012: 80). For example, The International Federation of Translators (FIT) strives
to “uphold the moral and material interests of translators throughout the world,
advocate and advance the recognition of their profession, enhance their status in
society and further knowledge and appreciation of translation as a science and an
art™. FIT has been working in cooperation with UNESCO, and UNESCOQO'’s adoption
of the “Recommendation on the Legal Protection of Translators and Translations and
the Practical Means to improve the Status of Translators” (1976) marked a milestone

in the history of the translation profession (Katan 2010:147).

2.2. THE DEGREE OF PROFESSIONALIZATION IN TRANSLATION IN TURKEY

In parallel to the growing interest on the state of the translation profession all
around the world, the debate on the professionalization of translation in Turkey is
growing, as well. Such debate on the state of the profession is growing mainly
because translation as a profession is gaining more importance as a result of the
increasing number of economic, commercial, socio-culutal and political activities and

Turkey’s EU adaptation process (Prime Ministry’s Report, 2015: 4, 50). Since the

1 http://iwww fit-ift.org/en/fags.php
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beginning of 2000s, technological developments have also had an important role in
the increasing need for translation practices in developing countries like Turkey. All
these development have, in turn, led to the growing interest in the profession (Ersoy
and Odacioglu, 2014: 368).

According to the Prime Ministry’s Report, the total number of people
performing translations in Turkey is around 20.000. The number of state sector
translators is around 2500 and most of these work in different state institutions such
as the Ministry of Foreign Affairs, the Ministry of Interior, the Ministry for EU Affairs
and the Ministry of Justice whereas the private sector translators work in different
companies and translation agencies (2015: 50-51). However, only half of the total
number of translators in the market are “qualified translators” with a degree in
translation as there is no legislation regulating the entry into the market (Prime
Ministry’s Report, 2015: 50). Since the mid-1980s, the number of translation degree
programs has increased. However, “anyone-can-do-it” approach is very common in
the translation sector due to the lack of legislation. This lack of legislation and
standards has had an adverse effect on the visibility and prestige of translators
(Tunali, 2017: 150). The translation sector in Turkey is described as “a sector where
there are no standards, no job security, or no standard remuneration” (Oner, 2012:
60-61) and this indicates that all traits of an established profession are still not present
in Turkey (Yimaz, 2018: 44). In order for translation to become a fully-fledged
profession on its own, there is a definite need for legal regulations, a translators’
chamber and a qualification examination system for those who would like to perform
translation (Klglkyagci and Avci, 2011: 34).

Both state and private sector translators are experiencing serious problems in
the translation sector in Turkey. The state sector translators are employed under the
category of General Administration Services (GiH), which places them in the same
category as civil servants with an associate degree and thus forces them to provide
administration services (Uysal, 2017: 149). The main problem for translators working
in the private sector is the lack of a translators’ chamber (2017: 149). In addition, they
work without a contract and they are pressurized by deadlines, heavy workload and
low fees. In such a situation, employers look for translators who work for lower fees,
which causes qualified translators to opt for a different career. Therefore, translators
need a translators’ chamber which can regulate the translation market, put some

sanctions into practice and thus protect their rights (2017: 150).
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All of these market problems that state and private sector translators are
experiencing in the market may cause translators to feel that translation is a
secondary profession and they do not have much power to change their working
conditions. This, in turn, might have caused them to develop a subservient
translatorial habitus in Simeoni’s terms (1998: 7).

Under these circumstances, in recent years, translators, academicians and
translator associations together with state institutions have paid significant efforts
towards professionalization of the profession and elevating its status (Eruz, 2012).
These different stakeholders in the market have started discussing establishing a
legal framework, determining occupational standards and qualifications, certification,
and improving working conditions in order for translation to achieve the status it
deserves (Parlak, 2012). Therefore, the cooperation between these different
stakeholders has developed and they have taken important initiatives such as
developing occupational standards, qualifications and assessment criteria under the
supervision of the Vocational Qualifications Authority of Turkey (Prime Ministry’s
Report, 2015: 25).

In this regard, the number of profession-related studies in Turkey is increasing,
as well. Some examples are the Report produced by the Ministry for EU Affairs
Translation Platform (2012), Ersoy and Odacioglu (2014), Uysal et al. (2015), Kobya
and Karabacak (2015), the Prime Ministry’s Report on the Translation Profession
(2011, 2015), and Uysal (2017). Most of these studies are non-empirical and they
revolve around the developments regarding professionalization, working conditions,
translators’ issues in the market, and standards and ethics.

Taking the above-mentioned studies as a point of reference, this section of the
study sets out to describe the state of the translation profession in Turkey by using
indicators based on professionalization such as education, legal instruments and
standards introduced to regulate the market, and translator associations. These
indicators are studied based on the discussions in previous research and analysis of
relevant documents such as the National Occupational Standards for Translators and
Interpreters? and the Prime Ministry’s 2015 report on the translation profession in

Turkey.

2 National Occupational Standards as defined as “[minimum norms adopted by the Authority, which
prescribe the possession of necessary knowledge, skills, attitudes and behaviors required for the

successful performance of a profession” in line with The Law no. 5544 on the Vocational Qualifications
Authority.
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2.2.1. Education

Translator training at university level started in Turkey in the first half of the
1980s with the opening of four-year undergraduate programs. Currently, higher
education institutions have a four-year translation and interpretation programs.
Together with the establishment of foundation-funded universities, the number of
translation and interpreting programs has increased rapidly. Undergraduate programs
are the main workforce provider to the market. However, translator training in
universities is given in different forms in different universities, and some universities
offer associate-degree (a two-year translation program), master's and doctorate
programs as well. Associate-degree programs in translation have a shorter history in
the Turkish higher education system as they started after 2012 (Yilmaz, 2018: 50).

In university-based programs, students are taught the theories and techniques
of translation and interpreting which are necessary for a career in the field and create
a knowledge base related to translation studies. There are various specialized
channels in Turkey at the national and international level, including academic journals,
textbooks, conferences, and meetings and online discussion groups in which
academics and professionals can exchange knowledge of translation, which are each
examples of the continous efforts paid towards the enhancement of the degree of
professionalization in translation (Yilmaz, 2018: 50). In a Bourdieusian sense, the
increasing number of translator training programs may point to the growing demand
for institutionalized capital. This could mean that prospective translators are seeking
to accumulate institutionalized capital to enter the sector and then use this form of
capital to gain economic capital.

A key study conducted regarding the professionalization of the profession in
Turkey is the EU Translation Platform held in 2012 in order to address issues
regarding the translation profession such as identifying the needs of the market,
reaching the desired quality in translation services, the necessary steps to be taken
to provide an effective and sufficient translator training to future translators (Uysal,
2017: 153). In this platform, the gap between training and the practices in the real
translation market, especially regarding the use of technology, is mentioned as one
of the main issues regarding translator training in Turkey (Oner, 2012:61-62). A similar
finding was obtained as a result of this study. 83% of the translators pointed out to the
gap between translator training and market needs. They especially complained about

the lack of training on translation technologies and added that the real market
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conditions are not taught. What is more, the same group of translators stated that they
found the quality of translator training in Turkey really low.

Despite the high number of translation graduates in Turkey, another problem
in translator training is a lack of legislation in the translation market which sets the
framework for the roles and rights of translators like any other profession and all
stakeholders should cooperate to develop such legislation (Eruz, 2012: 22). Such
cooperation and interaction between the stakeholders of the market could contribute
to the professionalisation in translation (Kartal, 2012: 41).

Despite not being required to enter the market, university translator training is
still important and valuable for translators. If the relationships between translator
training and practices are strengthened by developing occupational standards, the
profession could attain a higher status and the contribution of translator training could
become more visible (Kaya, 2012: 43).

Altough there have been some initatives taken regarding the improvement of
translator training, it could be assumed that translation has not fully attained the trait
of “specialized skills gained through education/training” which is an important indicator

of professionalization.

2.2.2. Legal Instruments and Standards

Legal instruments and standards regarding entry to the market, earning
credibility on the market, and setting standards are also key indicators of the degree
of professionalization. The first development regarding translator certification in
Turkey was the establishment of the Vocational Qualifications Authority of Turkey in
2006 whose primary aim was to develop occupational standards and then to frame a
national competency framework in line with the EU (Uysal, 2017:156).

In Turkey, both the students who are trained as a translator and interpreter
and those who finish their undergraduate studies in a foreign-language teaching, and
foreign language and literature departments, or any professional with a knowledge of
a foreign language can be employed in the translation market. The lack of standards
and rules which regulate the entry into the translation profession cause translations
to be impaired in quality and reliability as anyone can work as a translator in Turkey
(Parlak, 2012: 44). This is regarded as a clear barrier to the professionalization in the
translation sector and the ‘anyone can do it approach should change in order for

some legislative steps to be taken. If translators go through a certification and
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accreditation process depending on their expertise, this could contribute to the
problems of “poor quality translations” (2012: 70). Translator certification is regarded
as an important indicator of professionalization. Within this framework, some
initiatives have been taken in order to deveop a certification system in Turkey, but the
process has not been completed yet (Uysal, 2017: 215).

The only certification system which exists now is for sworn translators.
Translators need to get a public notary certification to be qualified as a sworn
translator. Therefore, translators apply to a public notary by submitting evidence of
language profiency and take an oath. However, the translations by sworn translators
are not considered valid if not approved by the notary (Yilmaz, 2018: 51). This
certification could be regarded as another example of institutionalized capital that
translators can accumulate in the market as it provides them with the opportunity to
perform translations in the market. They could also use this certification to gain extra
symbolic capital as, once they get certifified, they are titled a “sworn translator”.

There have been some other attempts taken to regulate entry to the market
and improve translation quality on the market. One example of such attempts is that
the Turkish Standards Institution of EN 15038:2006 adopted and translated the
European Quality Standard for Translation Service Providers. This quality standard
outlines “general rules for management, physical structure and personnel
characteristics of work places giving translation services”. In 2015, the Turkish
Standards Institution adopted TS EN ISO 17100, which is based on EN ISO
17100:2015 Translation services — Requirements for translation services (Yilmaz,
2018: 51). All professionals who conduct translation activities can seek certification.
Translation service providers do not have to follow these standards. However, clients
are now more and more aware of translation quality. Therefore, they expect service
providers to comply with these standards and offer quality work.

In 2013, in cooperation with the departments of tranlation studies and various
stakeholders in the market, the Vocational Qualifications Authority of Turkey
developed the National Occupational Standards for translators and interpreters, which
was another leading move towards the professionalization of the translation
profession. This set of standards is accepted as the first legal framework on the
profession of translation (Uysal, 2017: 153). According to the occupational standards,
the translation profession is placed at level 6 in accordance with the European

Qualifications Framework. According to level 6, translation profession requires
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advanced knowledge of a field of work or study, involving a critical understanding
of theories and principles; advanced skills of mastery and innovation, required to
solve complex and unpredictable problems in a specialized field of work or study;
competence to manage complex technical or professional activities or projects,
taking responsibility for decision making in unpredictable work or study contexts
and to take responsibility for managing professional development of individuals
and groups. (EQF 2008: 3)

Academicians from university translation programs, professional translators
and translation associations worked in cooperation to put together these standards,
which will be finally transformed into national qualifications for translators. However,
one of the drawbacks of the document is that the standards address translation and
interpreting together, considering them as a single profession (Ozkaya, 2015: 64).

Despite the National Occupational Standards, translators still experience
problems in the sector (Prime Ministry’s Report, 2015: 68). A bill of law regarding the
foundation of national and local chambers of translators was submitted by The
Translators’ Association of Turkey (Turkiye Cevirmenler Dernegi, TUCED) to the
Grand National Assembly of Turkey with the aim of improving working conditions of
translators, protecting their rights, supporting their work, raising awareness of the
profession, promoting solidarity and taking actions to prevent unemployment (Filazi, .
The bill suggests establishing a chamber in each province where there are at least 25
translators. A translator performing translation activities is supposed to apply for
membership to the chamber in the said provincial area (Kugukyagci and Avcli,
2011:35-69). However, this law has not been adopted yet.

Regarding the establishment of chambers, one of the main issues of public
sector translators is the lack of translators’ chambers (Prime Ministry’s Report, 2011
30). If translators are affiliated with a chamber, this may eliminate their problems
which draw from the obligation for sworn translators to work in affiliation with a public
notary and remove the need for public notary approval for translations produced by
sworn translators. However, assembling under the roof of a chamber especially
applies to tradespeople and is against the nature of the translation profession (Prime
Ministry’s Report, 2015: 51). Thus, organizations in the form of associations that

gather under a federation may address the needs of the translation profession more.

2.2.3. Professional Associations

Another occupational indicator that is Ilinked to the degree of

professionalization is associations founded with a view to defending the rights of
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professionals. Translators become a member of a legal body when they try to obtain
and claim their identity as a group (Pym, 2013: 1). When an agent becomes a member
of a group, which means accumulating social capital, s/he may attain more
acquantance and recognition, which, in turn, gives the agents “credentials” that
provide them with credit (Bourdieu, 1986: 51). Translators’ trustworthiness could
increase because they are a member of a specific association as such an association
may ask for certain membership criteria, such as educational qualifications or a
certain number of years of experience (Pym, 2013: 2). Therefore, an agent needs to
spend time and energy to accumulate social capital (Bourdieu, 1986: 52).

In the last twenty years, some associations have been founded in Turkey to
make the standards of the translation profession better and help translators gain more
status. The Conference Interpreters of Turkey (Tirkiye Konferans Cevirmenleri
Dernegi, TKDK) is the first example of such associations, which dates back to 1969.
This association aims at increasing the demand for this profession and transfroming
it into a more prestigous profession (Filazi, 2017: 42). In a Bourdieusian sense, this
association could be a good example which enables its members to acquire not only
economic capital but also symbolic capital through the network of qualified
interpreters and different job opportunities. The translators’ Association of Turkey
(Tiirkiye Cevirmenler Dernegi, TUCED) was founded in 1992 so as to protect the
rights and enhance the status of translators. This association provides ‘translator’s
licence’ if translators request, but this document is not given depending on an
examination. The Translation and Interpreting Association of Turkey (Ceviri Dernegi)
was established in 1999 in order to increase communication between stakeholders in
the translation market, protect translators’ rights and support the professionalization
process of the profession (Filazi, 2017: 43). The membership criteria of this
association is proof of qualified experience in translation. Another association which
was established for translators is The Translators’ Association Turkey (Cevirmenler
Meslek Birligi, CEVBIR). Translators who have translated a work which is under the
protection of the Law on Intellectual Property Rights, e.g. a book or part(s) of a book,
a movie, etc. can apply to this association for membership. There is also an
organization for translation companies in Turkey, the Association for Translation
Companies (Ceviri Isletmeleri Dernegi, CiD). The assocation aims at fostering the
cooperation among translation companies.

Although the number of such associations for translators and interpreters, and

translation companies in Turkey has been increasing, the number of members of
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these associations is not high (Eruz, 2012: 18). From Bourdieu’s perspective,
although being a member to an association provides translators with a network of
connections in the market, it could be assumed that translators do not see social
capital as important as institutionalized capital. In addition, these bodies do not have
close contact with each other (Ozaydin 2012: 64) and that they should cooperate and
communicate more efficiently to carry out strategic planning towards claiming
professional status (Kartal 2012: 41). Therefore, there is a need for a larger body
which combines all these associations under one roof (Erbil 2012: 14). Moreover, the
professional associations in Turkey are ciriticised as they do not offer a national
examination or certificiation, which are considered as the necessary indicators of
professionalisation (Prime Ministry’s Report, 2015).

Professional associations have multiple functions such as being a discussion
platform, information giver, organizers of social events, political activitists, and
employment markets (Pym, 2013:2). Professional associations in Turkey are also
working in cooperation with all stakeholders in the market to enhance the state of the
profession and to promote translators’ rights (Kobya and Karabacak, 2015:; 52-58). A
higher number of activities, training programs and meetings are organized to bring all
parties, such as translators, translation students, employers, academics, translation
companies and associations in the market together to address their needs and
demands. All these initiatives demonstrate the continous efforts made to improve the
functioning of associations.

All in all, the increasing number of university-based training programs, new
initiatives (e.g. standards, bill of law) taken to regulate the market, and the
establishment of several translators’ associations indicate that there has been
considerable progress in the efforts paid to improve the degree of professionalization

in translation in Turkey.
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CHAPTER THREE
ANAYSIS OF TRANSLATORS’ SELF-PERCEPTIONS OF STATUS
AND THEIR CAPITAL AND HABITUS

3.1. STATUS PARAMETERS AS FACTORS AFFECTING TRANSLATORS’ SELF-
PERCEPTIONS OF STATUS

First, in this section, the profiles of the translator interviewees are briefly
described below before presenting the main findings of the research. The profiles of
the translators depend on the interviewees’ responses to factual questions (age,

gender, year of graduation, educational background, etc.).

3.1.1. Profile of the Translator Interviewees

The sample analyzed for the present thesis comprises a total of 13 translators.
12 of the interviewees have a degree in translation whereas only 1 of them has a
degree in a different major. 7 of these translators work in the state sector whereas 6
of them work in the private sector and the main occupation of all these interviewees
is translation. 8 of the interviewees are female whereas 5 of them are male. The
average age of translators who participated in the study is 32 years, and the youngest
translator was 23 years and the oldest 48 years when the data was collected. As for
their graduation year, two of the translators graduated between 1990 and 2000, 3 of
them between 2001-2010 whereas 7 of them graduated between 2011 and 2019. The

average of their work experience is 7 years.

3.1.2. Analyses and Results

This section considers the results of the interviews which elicited mainly
gquantitative data gathered through close-ended questions. However, the semi-
structured interviews | conducted also included open-ended questions. The questions
| asked the translators revolved around the four status parameters which this study
investigates: visibility, education/expertise, income and power/influence.

For the aim of the study, the interview questions were organized into thematic
categories which were predetermined by considering the main focus of this research.

The four parameters studied by Dam and Zethsen constituted the main categories of
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the study. In this regard, the interview data is analyzed according to these thematic
categories.

The present study first tries to investigate the state and private sector
translators’ self-perceptions of status through their answers to questions revolving
around the four status parameters: income, visibility, power/influence and
education/expertise. Then, the qualitative data gathered from the narratives of the

interviews is analyzed in terms of translators’ capital and habitus.

3.1.2.1. Translator Status in Society

With an aim to investigate the translators’ self-perceptions of status, first, they
were asked to asssess their perceived degree of status in society. There were five
answering possibilities: a very high status, a high status, a certain status, a low status,
a very low status. As Graph 1 shows, all of the translators opted for a certain or low
status. This very first finding of the study clearly indicates that state and private sector
translators show similarity in terms of their self-perceptions of status. In fact, this
similar response pattern between the state and private sector translators can be
observed in the following sections below.

Graph 1: Translator’'s Status Perceptions

Translator Status

a very high status a high status a certain status a low status a very low status

M state sector translators private sector translators

To have a further understanding of what “a certain/low status” means, the
interviewees were also asked to choose another job with a similar status. Here, both
the state and the private sector translators have similar choices. As Graph 2 shows,

secretaries were the most popular choice among both groups.
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Graph 2: Similar Status Jobs

Similar Status Jobs
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Translators also considered themselves as “journalists and teachers”. The
comments added to the “teacher/secretary” choice highlights the low perception of job
status among the respondents.

T1: “l believe they think that a translator “has it easy”. Society thinks that translators
just look at words and write them in another language. They do not know the
processes; they do not know how much education and training it requires.”

T4: “Especially, in the state sector, translators work like secretaries.”

T5: “As a translator working in a state institution, | can easily say that translation is
not recognized as an important task to do. People think that they can easliy do it if
they know a foreign language. Additionally, the income translators get is not what they
really deserve.”

T8: “Most of the tasks that translators do are kind of secretarial tasks such as replying
emails, typing, photocopying, being responsible for correspondence.”

In his study on translator status, Katan (2009) also asked translators to give
an example of the same status jobs as translators. In his questionnaire, teachers and
secretaries were the most popular options, accounting for over 50% responses. Sela-
Sheffy reached a very similar finding in her study (2006). She mentioned that the
respondents compared their social status to that of school teachers, editors, teaching
assistants, and the like (2006: 245).
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The general agreement on translator status among the state and private sector
translators could point to the fact that they perceive translation as a profession which
does not have a high status in society. Within this context, the following four status
parameters were investigated to see if they have any effect on their low/certain status
perceptions. The parameters which were analyzed for a possible correlation with
status rankings are the following:

e Visibility

e Income

e Power/Influence

¢ Education/Expertise

Each of these parameters which represent the thematic categories of this
study is described briefly in the following sections.

3.1.2.2. Visibility

Visibility of a translator has always been a concept frequently discussed in
translation studies. Like other scholars, Dam and Zethen considered this parameter
siginificant in their studies of occupational status. This parameter is also applicable to
the current study. The following have been taken into account when investigating
visibility:

e Physical location

e Degree of professional contact

¢ Visibility of translators’ work

o General visibility as translators

The translation literature usually draws a picture of translators as physically
and professionally isolated (Hermans and Lambert 1998:23, Risku 2004: 190). One
of the questions that was asked to the interviewees was therefore regarding the
location of the translators’ workplaces. There were three response categories: “ in a
central position, in a peripheral position, neither in a central nor in a peripheral
position”.
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Graph 3: Translators’ Physical Location
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As shown in Graph 3, as an answer to this question, five of the translators
working in the private sector said “in a central position” whereas only one translator
working in the state sector preferred the same option. Four other translators working
in the state sector stated that their offices were “in a peripheral position” while just one
private sector translator stated that their office was “in a peripheral location”. The third
option “neither in a central nor in a peripheral position” was chosen by one state and
one private sector translator. This means mostly the translators working in the state
sector in this research felt physically isolated in their workplaces whereas the majority
of the private sector ones felt their places in central or at least neutral locations. The
responses given to the above-mentioned question indicate that the location of the
translators’ offices may have an influence on their perceptions about visibility. These
findings also show that the state sector translators have a lower visibility and this lower
visibility in terms of their physical location might lead to a lower status perception. On
the other hand, altough the majority of the translators working in the private sector do
not feel physically isolated and thus have a higher visibility in terms of physical
location, they still have a certain or low status perception. Therefore, physical location
does not seem to be affecting their status perceptions.

Another question under this category was concerning how much professional
contact translators have with other employees. Three translators working in the
private sector felt that they have a high degree of professional contact with their
clients, as indicated in Graph 4. On the other hand, only one state sector translator
said they had a high degree of professional contact with their colleagues. Four

translators working in the state sector said “a certain degree” and 2 said “a low
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degree